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SCIENTISTS MUST CREATE CULTURE OF TOLERANCE TO IMPROVE LGBT+ 
RETENTION 

 
--- Lack of awareness of LGBT+ issues in workplace highlighted --- 

--- Royal Society of Chemistry, The Institute of Physics and Royal Astronomical Society say greater 

awareness needed --- 

 
Nearly a third of LGBT+ physical scientists have considered leaving their job because they felt there 

was a climate of discrimination, prompting calls for employers to work harder at creating an 

inclusive atmosphere. 

 

A new survey from the Royal Society of Chemistry, the Institute of Physics and the Royal 

Astronomical Society has shown that the workplace for LGBT+ physical scientists is comfortable 

(75%) and improving (70%), but men felt more comfortable than women or trans respondents. 

 

And those who were out to their co-workers about their sexuality felt more comfortable (83%) than 

those who were not (55%), with many of those who wished to come out saying they felt they could 

not, or that it wouldn’t bring anything positive to the workplace.  

 

Dr Helen Pain, Royal Society of Chemistry deputy chief executive, said: “While the survey showed 

people were generally comfortable, there are clearly still some issues with the culture in the 

workplace with one in four still feeling unable to be themselves at work.  

“Some LGBT+ respondents even felt the discussion of personal lives or interests outside of work 

could be perceived negatively by colleagues. This kind of atmosphere is both harmful for those 

individuals and the wider physical sciences community – and needs to be addressed to prevent these 

attitudes becoming more prevalent in the workplace.” 

The Exploring the Workplace for LGBT+ Physical Scientists report also revealed that gay men were 

more likely to feel accepted in the workplace than lesbian, bisexual, trans people or those 

questioning their sexuality. Of the respondents to the survey, 28% said they had considered leaving 

their workplace at some point because they felt there was a climate of discrimination. Trans 

scientists were most likely to consider leaving their positions, with a fifth saying they regularly 

considered leaving their workplace. 

 

Jennifer Dyer, Head of Diversity at the Institute of Physics, said: “We know that a happy workplace is 

both more productive and more conducive to good science. It is encouraging that so many LGBT+ 

scientists feel comfortable in the workplace, but there is clearly work still to be done and this should 

be seen as a foundation to work from rather than a validation that everything is okay. 

 

“Our report outlines a series of actions employers, individuals and learned societies can take that 

will help cultivate a much more positive atmosphere for us all.  

 



“From showing visible support for the LGBT+ community to participating in events and ensuring 

policies and practices are in place to create an inclusive environment, there is nothing to hold us 

back from doing this – and we would encourage even those employers who feel they are doing a 

good job to review the findings and see how well they are doing.” 

 

Philip Diamond, Executive Director of the Royal Astronomical Society, added: "I welcome the 

publication of this report and commend it to all in our community. Everyone deserves to work in a 

safe and supportive environment, it allows us all to lead happy and fulfilled working lives and helps 

us fulfil our potential as working scientists.  

 

“This report highlights the particular challenges experienced by LGBT+ scientists in their daily 

working lives, and makes recommendations to individuals, employers and learned societies in order 

to address those challenges. I've learned much by reading the report and will be working with my 

Society and other bodies to carry through on its recommendations." 
 
The full report will be published at rsc.li/LGBT-workplace on 26 June. 
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NOTES FOR EDITORS: 

About the Royal Society of Chemistry 

We are an international organisation connecting chemical scientists with each other, with other 

scientists, and with society as a whole. Founded in 1841 and based in London, UK, we have an 

international membership of over 50,000. We use the surplus from our global publishing and 

knowledge business to give thousands of chemical scientists the support and resources required to 

make vital advances in chemical knowledge. We develop, recognise and celebrate professional 

capabilities, and we bring people together to spark new ideas and new partnerships. We support 

teachers to inspire future generations of scientists, and we speak up to influence the people making 

decisions that affect us all. We are a catalyst for the chemistry that enriches our world. 
 

About the Institute of Physics  

The IOP is the professional body and learned society for physics in the UK and Ireland. We inspire 

people to develop their knowledge, understanding and enjoyment of physics. We work with a range 

of partners to support and develop the teaching of physics in schools; we encourage innovation, 

growth and productivity in business including addressing significant skills shortages and we provide 

evidence-based advice and support to governments across the UK and in Ireland. 
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Our members come from across the physics community whether in industry, academia, the 

classroom, technician roles or in training programmes as an apprentice or a student. However, our 

reach goes well beyond our membership to all who have an interest in physics and the contribution 

it makes to our culture, our society and the economy. 

We are a world-leading science publisher and are proud to be a trusted and valued voice for the 

physics community. You can help us transform the future of our discipline. Invest in physics today. 

 

About the Royal Astronomical Society 

The Royal Astronomical Society (RAS), founded in 1820, encourages and promotes the study of 

astronomy, solar-system science, geophysics and closely related branches of science. The RAS 

organises scientific meetings, publishes international research and review journals, recognises 

outstanding achievements by the award of medals and prizes, maintains an extensive library, 

supports education through grants and outreach activities and represents UK astronomy nationally 

and internationally. Its more than 4,000 members (Fellows), a third based overseas, include scientific 

researchers in universities, observatories and laboratories as well as historians of astronomy and 

others. 

 

Follow the RAS on Twitter, Facebook, Instagram and YouTube. 
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