Institute of Physics

PRI Form
Private and Confidential
Professional Review - Interview of Applicant for Chartered Engineer

Name: Interview date:
D.O.B. Start time:
Post held: Finish time:
Employer: Secretary:
Interviewers (i): (ii):

1. Changes since original application - check applicant's position, duties and organisation against
original application form and note any changes.

2. Knowledge of engineering

Please give three examples of how the candidate has drawn on knowledge of engineering in their work.

3. Competences and Commitment

For sections A to E, indicate to which standard the candidate demonstrated competence using the following
indicators: A = outstanding, B = good, C = adequate, D = poor, X = no experience gained.

A. Knowledge and understanding to optimise the application of existing and emerging technology

Al Maintain a sound theoretical approach in the introduction and exploitation of new
and advancing technology
A2 Engage in the creative and innovative development of engineering technology and

continuous improvement systems
Overall Score I:I

B. Apply appropriate theoretical and practical methods to the analysis and solution of problems

B1l Identify potential projects and opportunities
B2 Conduct appropriate research and undertake design and development of solutions

B3 Implement design solutions, and evaluate their effectiveness.

Overall Score I:I

C. Provide technical and commercial leadership

Cl Plan for effective project implementation

C2 Plan, budget, organise, direct and control tasks, people and resources

C3 Lead teams and develop staff to meet changing technical and managerial needs

C4  Bring about continuous improvement through quality management

Overall Score I:I
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D. Demonstrate effective interpersonal skills

D1 Communicate in English with others at all levels

D2 Present and discuss proposals

D3 Demonstrate personal and social skills

Overall Score I:I

E. Demonstrate a personal commitment to professional standards, recognising obligations to society, the
profession and the environment

E1 Comply with relevant codes of conduct

E2 Manage and apply safe systems of work

E3 Undertake engineering activities in a way that contributes to sustainable
development
E4  Carry out continuing professional development necessary to maintain and enhance

competence in own area of practice
Overall Score I:I

4. Length of Professional Experience
Total duration of professional development is years, between;
(mmlyyyy) & (mm/yyyy)

In the opinion of the interviewers the candidate has demonstrated responsible experience at CEng
level ranging across design, development, construction, manufacture, operation or maintenance of
products, systems or services between;

(mmlyyyy) & (mmlyyyy)

5. Support Very Strongly Strongly Marginally Not at all

[ ] [ ] [ ] [ ]

Supporter 2

6. Recommendation Accept Defer Reject Further information

Chartered Engineer |:| | | | | I:I

7. Basis of recommendation and general comments (continue on separate sheet if necessary)

Signed Signed
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